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Employment and Empioi et
Soein! Development Canada Développemend social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Fedeval Contractors Program

As per Appendix D The Federal Contractors Progrom for Emnployvment Eguity of Treasury Board's
Cenmraciiag Police, contractors with a resident workforce of 100 or more eaiplovees wheo are awarded
gaods and services contmacts of $1 nulhion or owre are requared (o implement cwployment eqody, submit
tnformation on their workforee sad undergo a comphiance assessment. If an volorescen stluation arises
that prevenis the contractor fron: meeting the submission of information deadline. the orgamization 1ay
submil an application for an extension. The application must be complered as outlined below and signed
by a senor oifficial of the corpomtion {e.z., chielexecunve officer, president or vice-president. authorizad

I, the andersigned, oo behalf of (legal name of organivariony Qracle Canada ULC (hereatier reterred to as “the
organization”} and (Agreement to bnplemen Employment Equity number; 000022, agree to the following
statements:

1. Thave the authority 1o sign on behalt of the organization. My signature lias the value of logaily
binding tais organizaiion to the sizternents made 3 s docament, asd (o the possible consequences
ol being found in non-compliance with the Federal Contractors Program.

t

[ am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. {1 therefore requesting an extension until idarey Janwary 15 2018 for the following reason(s);
" ol L) 3

(Please deseribey Oracle completed a large acquisition this calendar vear and are in the process of
enfering the self identification information for these new emplovees iplo our records, W
require additional time to ensure that vur reporting is accurate and includes information for
a1} of onr emplovees. Additionally, our offices are closed for Winter Break from December 25
te January 1inclusive,

4. As a senior officia] of the ovzamzation, T horeby declnre that o] of these stalaments are correct (o

the best ol my konowledge, and T am reguesting an extonsion,

e Rod Thacker Postioon itle: Manaving Conusef

Email address: rodthackerioracie.com

Telepboose muvder Y95-267-9160

Pusiness sddress: 108 Milverton Prive, Mississauga, ON. L3R 481
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Employment and Emploi et
Social Development Canada  Développemaent social Canada

Date: December 19, 2017
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From: Yakibonge, Maurice [NC} On Behalf Of EE-EME

Sent: December 21, 2017 6:36 PM

Ta: rod.thacker@oracle.com’ <rod.thacker@oracle.com>

€Cc: Normandin, Ward W [NC} <ward. normandin@iabour-travail.gc.ca>; '‘Sheryl. Helsdon-
Baker@oracle.com’ <Sheryi.Helsdon-Baker@oracle.com>

Subiject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good afterncon,

You have raguested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadiine set by the Labour
Program of Empioyment and Social Development Canada.

As requested, we hereby grant you an extension until January 15, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ee-emaibhisdo-rhdocc.go.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice yakibonce@labour-ravall.ge.ca / Tel 8§19-684-6009

From: Normandin, Ward W [NC} On Behalif Of EE-EME

Sent: December-18-17 3:22 PM

To: Yakibonge, Maurice {NC]

Subject: FW: Oracle Canada Notice of Subsequent Compliance Assessment under the FCP

Zxtansion for Sracis
Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@@labour-travail.gc.ca / Tel. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandini@@labour-travail.ge.ca / Tel. : 819-654-4334

From:: Sheryl Helsdon Baker [mailic:Shervi Helsdon-Baker@orade.com]

Sent: 2017-12-19 2:40 PM
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To: Nomandin, Ward W [NC}; EE-EME
Subject: Re: Oracle Canada Notice of Subsequent Compliance Assessment under the FCP

Thanks Ward. The completed form is attached.

On 2017-12-19 R:16 AM, ward.pormandini@labour-travail. oo, ca wrote:
Good morning Sheryl,

Thank you for the note. We understand that delays happen; thank you for finding the error and choosing
to not submit with incorrect information. We can issue an extension based on the information you state
below, but requiire i in official format. As such, please complete and return the attached extension
request and we will process i immediately.

Please let me know #f you have any guestions or concerns.

Best regards,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.ge.ca / Tel. | 819-654-4334

From: shery! helsdon baker [roaitto:sheryl heladon-baker@oradle.com]

Sent: 2017-12-18 5:22 PM
To: Normandin, Ward W [NC]
Subject: Re: Oracle Canada Notice of Subsequent Compliance Assessment under the FCP

Hi Ward.

We have been working on gathering together all the information requested for the Subsequent
Compliznce Assessment which is due tomorrow. After ruaning the reports and analvzing the
data, we came to the realization that the self identification dafta for a large group of employees
(approx 450) who we hired through an acquisition earlier this year was not entered nto our
records. As a result, unforftunately the reports we ran are inaccurate. Would it be possible for us
to have an extension to submit evervthing in mid-January? We are working on entering the self
ID mformation 1o our systems this week. and once that is completed, we can begin re-running all
the reports and analyses. As our offices are closed between December 25-Tamnary | inclusive for
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Winter Break, much of the reporting and analysis will be delaved untl Januvary. I apologize for
this delay and hope this is not too much of an inconvenience. Please advise if mid-January 1s
acceptable.

Thank you for vour consideration.

Sheryl

On 23/1172017 2:22 PM, ward.nomandin@labour-travail ge.ca wrote:
M Shery

Thanks for the foliow-un, | oan definiiely ol in on Moenday moming.
ok ihend

Al ine Degl
W

Ward Normandin

Agent de programmes, Programme du travail
Empiloi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.ge.ca / Tél : 819-654-4334

Program Officer, Labour Program
Employment and Sodial Development Canada / Government of Canada
ward nomandin@iabour-travafl.gc.ca / Tel 1 819-654-4334

From: sheryl helsdon baker [mailto:shenvl.helsdon-baker@orade.com]

Sent: 2017-11-23 2:22 PM

To: Normandin, Ward W [NCY; prakash.s.subramanizam@oracie.com

Subject: Re: Oracle Canada Notice of Subsequent Compliance Assessment under the FCP

Thanks Ward. Prakash and I are in different offices on Monday. so it would be great if we could
use my conference call number:

1-R66-682-4770
]
Passcode

I have also sent a calendar invitation with the dial-in details. Looking forward to speaking with
vou on Monday. Have a wonderful weekend!

Sheryl

On 2371172017 11:558 AM. ward.sormandin@ishour-travail. se.oa wrote:
Hi Sheryl,

Monday moming at 9:00 am works perfectly for me. Please call me at 819-654-4334.

Enjoy your weekend!

006197



All the best,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.ge.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
wargd nomandin@labour-iavail.gc.ca J Tell | 818-654-4334

From: sheryl helsdon baker [mailto:shenvl.helsdon-baker@orade.com}

Sent: 2017-11-23 11:53 AM

To: Normandin, Ward W [NC}; Prakash Subramaniam

Subject: Re: Oracle Canada Notice of Subsequent Compliance Assessment under the FCP

Hi Ward,

Thank vou for getting back to me so quickly. I'm out of office tomorrow. Would vou be available
Monday at 9am. or anvtime between 1:30-4:007

T've cc'ed my team member Prakash as he would join the call with us.

thanks,
Sheryl

On 23/11/2017 1144 AM., ward. normandini@iabour-fravail. go.ca wrote;
Good morning Sheryl,

Thank you for your e-mail. | would be happy to speak with you. | have some time Friday morming around
11am, and again in the afternoon at 2pm. Would either of those times work for you? {f not, what is your
availabiity?

| iook forward to hearing from you.

Kind regards,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.ge.ca / Tél. : 819-654-4334

Pragram Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward nomandingabour-tavail.gc.ca 7 Tel 0 819-654-4334
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From: sheryi helsdon baker [mailto:sheryl.helsdon-haker@oracle.com]

Sent: 2017-11-23 11:05 AM

To: Normandin, Ward W [NC}

Subject: Oracle Canada Notice of Subseguent Compliance Assessment under the FCP

Dear Mr. Normandin,

We recerved an email notification this week for Oracle Canada to submit information by
December 19 for a subsequent compliance assessment, further to our nitial compliance
assessment that was coneluded 10 November 2015, We have some questions regarding the
information that is being requested and wonder if we could arrange a call to discuss?

Thank you in advance for your assistance.

regards,
Sheryl
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Detailed Report

Date: 2018-01-05

Women
Women
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 58 12 17.8 % 258 %
2013 Benior managers - financial, communications and other business services Alberia 2 1 50.0 % 210% 0 1 Adberta
10113 : Benior managers - financial. communications and other business services British Columbia 5] 0 0.0% 225 % British Columbia
G013 : Seniar managens - financial, communications and ather business sorvices Ontarsie 54 1 20.4 % 267 % Ontario
0013 : Senior managers - financial, communications and other business services Québes 3 0 0.0% 225 % CQuéhes
02 : Mitithle and Other Managers 286 73 25.5 % 29.2 %
0111 - Financial managers British Columbia 1 g 0.0 % 6502 % British Columbia
2111 : Financial managers Omtario 2 1 50.0 % 543 % 1 0 Ontario
{1112 : Human resources mansyers Ontario 2 1 50.0 % 675 % 1 1] Ontario
6114 : Other administralive services managers Alterta 1 000 % 555 % 1 0 Alberta
0114 : Other administrative services managers Ontarin & 5 G285 % 327 % 4 1 Ontario
0125 - Other bhusiness serviges managers fritish Columbiz 1 1 0.0 % 45.5 % i} 1 British Colurnbia
0125 - Other business services managers New Brunswick 1 o 0.0 % 39.8 % 0 0 New Brunswick
0125 Other business services managers Ontario 23 12 522 % 488 % 11 1 Ontario
1125 : Other businsss services mansyers Cludben 4 4 100.0% 46.7 % 2 2 Gudbec
6213 : Computer and information systems managers Alfreria 4 1 25.0% 19.2 % 1 0 Alberta
0213 : Computer and information systems managers British Columbia 11 3 273 % 176 % 2 1 British Columbia
0213 Compuler and information systems rmandgers Munitoba 1 0 0.0 % 20.7 % ] G Manitaba
0213 - Compuler and information systems managers Nova Scotia 1 o] 0.0 % 222 % Q 9] Mova Scotia
0213 : Computer and infarmation systems managers Omtario 136 28 206 % 249 % Ontario
1213 : Computer and information systems managers Clushen 18 2 111 % 46 % Québec
6213 : Computer and information systems managers Baskatchewan 1 0 0.0% 22.9% Saskatchewan
0601 : Corporate sales managers Alberta 3 0 0.0% 235 % Albarta
0601 - Corporate sales mansgers British Columbiz k) 1 20.0 % 281 % 1 G British Colurnbia

2018-01-02

Page 1 of 18

Canada
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Detailed Report
Date: 2018-01-05

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
0601 : Corporate sales managers Ontario 52 10 19.2 % 300 % Ontario
09601 : Corporate sales managers Quében 7 2 28.6 % 238 % Québer
0714 : Facility operation and maintenance managers Ontario 1 1100 % 187 % 0 1 Cnitario
03 : Professionals tlebg 262 274 % 25.3 % 252 10
1112 Financial and investment analysts Ontario 4 3 750 % 49.8 % 2 1 Cnitario
1127 : Hurnan resources professionals Ontario 7 5 714 % 716 % 1 0 Ontario
1121 Human resources professionals Québec 1 0 0.0% 683 % 1 Quiber
1122 : Professional oceupations in business management consulting Alberta 2 i 50.0 % 429 % 1 0 Alberts
1122 : Professional occupations in business management consulting British Columbia 4 5] 0.0 % 33 % 2 Biritish Columbia
1122 - Professional occupations in business management consulting New Brunswick 2 1 50.0 % 50.0 % 1 G Mew Brunswick
1122 . Professional occupations in business management consulting MNova Scotiz 1 1 100.0 % 441 % 0 1 Mova Seotia
1122 Professional occupations in business management consulting Ontario 63 36 571 % 431 % 27 9 Ontario
1122 : Professional occupations in business management consulting Qushec 2 2 1000% 397 % 1 1 Gudbec
1123 : Professional oceupations in adverlising, mavketing and public relations Ontario 7 5 714 % G665 % 5 0 COntario
2147 Computer engineers (except software engineers and designers) British Columbia 1 1100 % 13.0 % 0 1 Biritish Columbia
2171 information systems analysts and consultants Albarta 12 2 18.7 % 293 % Alherts
2171 information systems analysts and consultanis British Golumbia 34 11 324 % 288 % British Columbia
2171 : information systems analysts and consuitants Manitoba 2 0 0.0% 250% Manitoba
2171 : Information systems analysts and consultants New Brunswick 2 1 50.0 % 18 % Niew Brunswick
2171 infornation systems analysts and consuliants Newfoundland and 2 0 0.0 % 36.0 % Newfoundland and
Labrador
2171 Information systems analvsts and consultants Mova Scotia 2 0 0.0 260 % MNova Srotia
2171 : nfornation systems analysts and consultants Ontario 278 77 217 % 288 % Ontario
2171 : information systems analysts and consultants Quehec 26 4 15.4 % 26.5 % Québe:
2172 Database analysts and data administrators Ontario 14 1 71 % 35.0 % Ontario

Page 2 of 18 a9 N
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Date: 2018-01-05

Workforce Analysis - Detailed Report

Workplace Equity information Management System - Oracle Canada ULG

Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
217z : Database analysts and data administrators Clugbec 1 4] 0.0 % 0% 4} 1] Gudbec
2173 Seftware engineers and designars Alberta 8 0 0.0 % 158 % 1 Albarta
2173 Software engineers and designers British Columbia 62 16 258 % 15.9 % 10 G British Columbia
2173 Boltware enginears and designers New Brunswick 2 0 0.0 % 18.9 % 0 G Mew Brunswick
2173 Software engineers and designars MNova Scotiz Z g 0.0 % 198 % 0 G Mova Seotia
2173 Software engineers and designers Ontario 285 52 182 % 188 % Ontario
2173 Software engineers and designers Québec 45 H 4.4 % 142 % Québec
2174 : Computer programmens and inferactive media develapers Alberta 1 0 0.0 % 16.0% 0 0 Alberts
2174 Computer programimers and interactive media developers British Columbia 4 1 25.0% 157 % 1 o Biritish Columbia
2174 . Computer programmers and interactive media developars New Brunswick 1 0 0.0 % 141 % 0 ¢ MNew Brunswick
2174 - Computer programmers and interactive mediz develapars MNewfoundland and 1 g 0.0 % 258 % 0 G Mewloundiand and
Labrador
2174 : Computer programmers and interactive media developers Ontario 44 17 38.6 % 20.4 % 9 & Ontario
2974 - Computer programimers and interactive media developers Quehes 4 o 0.0 % 153 % 1 Cughes
4021 1 College and other vocational instructers Alberta 1 4] 0.0 % 492 % 0 3 Adberta
4021 : College and other vocational instructors British Columbia 2 0 0.0 59.7 % Britigh Columbia
4021 : College and other vocational instructors Ontario 19 10 52.6 % 55.5 % Ontario
4112 : Lawyers and Quebec notaries Ontario 5 z 40.0 % 45.9 % Gnitario
5125 Transtators, terminciogists and interpraters Québec 4 Z 50.0 % 8.6 % Québhec
04 : Semi-Professionals and Technicians 3468 83 23.7 Y% 23.8 %
2281 : Computer network technicians Alberta 1 1 1000 % 203% il 1 Adberta
2281 : Computer network technicians British Columbia 1 0 0.0 198 % 0 0 Britigh Columbia
2281 : Computer network lechnicians New Brunswick 1 0 0.0 % 139 % 0 0 New Brunswick
2281 Computer network technigians Ontario 4 0 0.0 % 2.8 % Crtario
2282 : User support techniciang Alberta 10 4 20,0 % 26.7 % Alheris

2018-01-02

Page 3 of 18
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Detailed Report
Date: 2018-01-05

Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians British Columbia 29 7 4% 1% 7 1] British Columbia
2282 : User support technicians Manitoba 3 1] 0.0 % 211 % 1 Manitoba
2282 : tJser support technicians Newfoundland and 1 0 0.0 % 310 % V] 0 Newfoundiand and
Labrador
23282 : User support tlechnicians Nova Scotia 1 0 0.0 % 321 % 0 y Nova Scotia
2282 tser support technicians Ointario 266 &7 252 % 24.2 % 64 3 Cntaria
2282 : User support techniciang Prince Edward island k 11000 % 29.7 % )] 3 Prince Edward island
2282 1 User support fechnicians Quebec AQ 7 17.5 % 19.6 % 8 Cughes
05 : Supervisors 1 1 1000 % 738% 1 A
1211 : Supervisors. general office and administrative support workers Tomnto 1 1100w Ta8 % 1 0 Toronto
D7 : Adwinistrative and Senjor Clerical Personnel 27 25 8926 % &7.5 % 24 1
1223 : Human resources and recruitment officers Toroo P4 0 0.0 % 735 % 1 Toronte
1224 : Property administrators Ottawa - Gatinaau 1 1 0.0 % 50.7 % 1 ¢ Ottaws - Gatinesy
1224 . Property administrators Toronto 1 i 100.0 % 49.3 % [t} 1 Toronto
1224« Property administrators Vancouver 1 1 1000 % 476 % 0 1 Vancouver
1241 : Administrative assistants Calgary 1 1100w 959 % 1 0 Calyary
1241 ; Adnvnistrative assistants Kitchener - 1 11000 % 971 % 1 y Kitchener - Cambridge
Cambridge - Waterlon
1241 Administrative assistants Montréal 2 2 1008% 946.2 % 2 0 Montréal
1241 : Administrative assistants Ottawa - Gatineau 2 2 1000% 91.0% 2 0 Ottawa - Gatineau
1249 © Adiministrative assistards Cuebier 1 11000 % 97.2 % 1 0 Quiébec
1241 : Administrative assistanis Taranto 12 1301000 % 83.5 % 12 1 Torontn
1241 Admiinistrative assistants Vancouver 2 Z2 1000 % 334 % 2 ¢ Vancotver
08 : Skilled Sales and Service Personnel B8 145 25.0 % 278 %
6221 Technical sples specialists - wholesale trade Alberta 53 7 13.2 % 205% Alherta
8221 : Technical sales specizlists - wholesale trade British Columbia 52 12 231 % 263 % British Cohsmbia

2018-01-02
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Date: 2018-01-05

Workforce Analysis - Detailed Report

Workplace Equity information Management System - Oracle Canada ULG

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
B221 : Technival sales specialists -~ wholesale trade Manitoba 3 0 0.0 % 218 % 1 Manitoha
/221 : Technical sales specialists - wholesale frade New Brunswick 2 i 50.0 % 261 % 1 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 4 z 0.0 % 24.89 % 1 1 MNova Scotia
6221 Technical sales specialists - whnlesale trade Ontaric 342 104 25.5% % 28.7 % Ontario
5221 Tachnital sales specialists - wholesale rade Quehec 73 19 26.0 % 291 % Qudbec
10 : Clerical Persormel 23 15 652 % F13m
14711 : General office support workers Montréal 3 1 333 % 787 % Mont dal
1411 : General dffice support workers Ottawa - Gatineau 1 1000 % 75.4 % Ottawa - Gatineau
1411 : General office suppont workers Cugber 2 2 100% 79.5 % 2 o Gueber
1411 Genaral office support workers Toronto 12 2 632 % 17A % Taronto
1411 . General office suppurt workers Vancouver 1 1 100.0 % 838 % 1 G Vancouver
1415 : Personnel clerks Toronto 1 1 1000 % Fo5 % 1 0 Toronto
1432 : Payroll clerks Toronto 1 4] 0.0 % BH3 % Toronto
1823 ; Produciion jogistics co-ordinators Toromo 1 0 0.0% 515 % Toronte
11 ¢ intermecliate Sales and Service Personnel 18 3 16.7 % 52.3 %
8411 Sales and account representativas - wholsals trade (non-technical) Montréal 1 0 0.0 % 38.3 % 0 ¢ Montréal
5411 - Sales and account representatives - wholasale trade (non-tedhnical} Toronto 1 1 100.0 % 385 % 0 1 Torento
E552 : Other customer and information services representatives Toronto 16 2 125 % 653 % Toronto
Tatal 2318 621 268 % 282 %

Total may not equal sum of components due 1o rounding.

Sources: 2011 National Household Survey and employer’s internal data

2018-01-02
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Detailed Report
Date: 2018-01-05

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers Le13] 0 0.0 % 06 % 4} 1]

1013 : Senior managers - financial, communications and aiher business services Alberta 2 0 0.0 % 25 % g 0 Alberts

0013 Senior managers - financial, communications and other business services British Columbia 4 5] 0.0 % 0.5 % 0 o Biritish Columbia

0313 - Benior managers - finangial, communications and other business sarvices Ontario B4 0 0.0 % 0.6 % 0 G Cnitario

0013 - Senior managers - financial, communications and othar husiness sarvices Quehec 4 g 0.0 % 08 % 0 G Qudbec

02 : Middle and Other Managers 286 0 00% 08 % 3

0111 Financial managers British Columbia 1 0 0.0 % 32 % 0 0 British Columbia

1111 Fingneisl managers Ontario 2 4] 0.0 % 1.2% 9] o] Cntario

0112 Human respurces managers Ontario 2 5] 0.0 % 1.2% 0 o Cniario

3114 - Other administrative services managars Altarta 1 0 0.0 % 4.9 % 0 G Alherts

0114 - Other administrative services managers Ontario & g 0.0 % 20 % 0 G Ontario

125 : Other business services managers British Columbia 1 0 00% 18 % 0 0 British Columbia

125 : Other businsss services managers New Brunswick 1 4] 0.0 % 00 % 4} 1] Niew Brunswick

0125 ; Other business services manayers Qntario 23 0 0.0 % 1.1 % 0 0 Ontario

0125 : Other business services managers Québec 4 5] 0.0 % 0.5 % 0 o Cughec

0213 Computar and information systems managers Altarta 4 0 0.0 % 0.9 % 0 G Adherts

0213 - Computer and information systams managers British Golumbia 11 g 0.0 % 18 % 0 G British Columbia

0213 : Computer and information systems managers Manitoba 1 0 00% 51% 0 0 hManitoba

0213 : Computer and information systems managers Nova Scotia 1 4] 0.0 % 00 % 4} 1] MNova Scotia

1213 : Computer and information systems managers Ontario 138 0 0.0 % 06 % 1 Ontario

0213 : Computer and information systems managers Québec 18 5] 0.0 % 0.5 % 0 o Cughec

0213 Computer and information systems managers Saskatchewan 1 0 0.0 % 0.0 % )] G Saskatchewan

0601 - Corparate sales managers Albarta 4 g 0.0 % 11 % 0 G Alberta

0601 : Corporate sales managels British Columbia 5 0 00% 13 % 0 0 British Columbia
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Workforce Analysis - Detailed Report
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

0601 : Corporate sales managers Ontario 52 4] 0.0 % 10% Ontario

1601 : Corporate sales managers Quéties 7 0 0.0 % 08 % Québer

0714 : Facility operation and maintenance managers Ontario 1 5] 0.0 % 22 % 0 o Cniario

03 : Professionals sy 9 0.9 % 0.8 % 8 1

1112 Financial and investment analysts Ontario 4 o] 0.0 % 0.5 % Q 9] Cnitario

1127 : Hurnan resources professionals Ontario 7 0 00% 17 % 0 0 Ontario

1121 Human resources professionals Quabec 1 1] 0.0 % 14 % 0 0 Quiber

1122 : Professional oceupations in business management consulting Alberta 2 0 0.0 % 31 % g 0 Alberts

1122 : Professional occupations in business management consulting British Columbia 4 5] 0.0 % 1.9 % 0 o Biritish Columbia

1122 . Profegsional occupations in business managemant consulling New Brunswick 2 0 0.0 % 11 % 0 G Mew Brunswick

1122 . Professional occupations in business management consulting MNova Scotiz 1 g 0.0 % 31 % 0 G Mova Seotia

1122 Professional occupations in business management consulting Ontario 63 0 00% 08% 1 Ontario

1122 Professional ocoupations in business management consulting Clugbec 2 4] 0.0 % 08 % 4} 1] Gudbec

1123 : Professional oceupations in adverlising, mavketing and public relations Ontario 7 4] 0.0 % 1.1% 9] o] Cntario

2147 Computer engineers (except software engineers and designers) British Columbia 1 5] 0.0 % 2.5 % 0 o Biritish Columbia

2171 information systems analysts and consultanis Alberia 12 z 165.7 % 1.6 % i} Z Adherts

2171 information systems analysts and consultanis British Golumbia 34 g 0.0 % 1.3 % 0 G British Columbia

2171 : information systems analysts and consuitants Manitoba 2 0 0.0% 4.7 0 0 Manitoba

2171 : Information systems analysts and consultants New Brunswick 2 4] 0.0 % 15% 4} 1] Niew Brunswick

2171 infornation systems analysts and consuliants Newfoundland and 2 0 0.0% 44 % 0 0 Newfoundland and
Labrador

2171 Information systems analvsts and consultants Mova Scotia 2 0 0.0 0.8 0 0 MNova Srotia

2171 : nfornation systems analysts and consultants Ontario 278 2 0.7 % 07 % Z y Ontario

2171 : information systems analysts and consultants Québec 26 0 0.0 % 0.8 % ] 0 Québec

2172 Database analysts and data administrators Ontario 14 0 0.0 % 0.8 % )] ¢ Ontario
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

217z : Database analysts and data administrators Clugbec 1 4] 0.0 % 09 % 4} 1] Gudbec

2173 Seftware engineers and designars Alberta 8 0 0.0 % 08 % g 0 Alberts

2173 Software engineers and designers British Columbia 62 5] 0.0 % 04 % 0 o Biritish Columbia

2173 Boltware enginears and designers New Brunswick 2 0 0.0 % 0.0 % 0 G Mew Brunswick

2173 Software engineers and designars MNova Scotiz Z g 0.0 % 00 % 0 G Mova Seotia

2173 Software engineers and designers Ontario 285 1 04% 05 % 1 0 Ontario

2173 Software engineers ang designers Québec 45 1 22 % 07 % 0 1 Québec

2174 Computer programmers and interactive media develupers Alberta 1 0 0.0% 14 % 0 0 Alberts

2174 Computer programimers and interactive media developers British Columbia 4 5] 0.0 % 11 % 1} o Biritish Columbia

2174 . Computer programmers and interactive media developars New Brunswick 1 0 0.0 % 1.7 % 0 ¢ MNew Brunswick

2174 - Computer programmers and interactive mediz develapars MNewfoundland and 1 g 0.0 % 4.4 % 0 G Mewloundiand and
Labrador

2174 : Computer programmers and interactive media developers Ontario 44 2 4.5 % 0.4 % )] Z Ontario

2974 - Computer programimers and interactive media developers Quehes 4 o 0.0 % 0.8 % [t} G Cughes

4021 1 College and other vocational instructers Alberta 1 4] 0.0 % 38 0 3 Adberta

4021 : College and other vocational instructors British Columbia 2 0 0.0 28 0 0 Britigh Columbia

4021 : College and other vocational instructors Ctarin 19 1 53% 15 % 0 1 Ontario

4112 : Lawyers and Quebec notaries Ontario 5 5] 0.0 % 0.9 % i} o] Gnitario

5125 Transtators, terminciogists and interpraters Québer a 0 0.0 % 1.7 % 1} ¢ Quéhec

04 : Semi-Professionals and Technicians 3468 1 0.3 % 1.7 % i}

2281 - Computer network fechnicians Alberta 1 4] 00 27 0 Adberta

2281 : Computer network technicians British Columbia 1 0 0.0 20 0 0 Britigh Columbia

2281 : Computer network lechnicians New Brunswick 1 0 0.0 % 10% 0 0 New Brunswick

2281 Computer network technigians Ontario 4 0 0.0 % 14 % )] O Crtario

2282 : User support techniciang Alberta 10 0 0.0 % 3.8 % )] ¢ Alheris
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Aboriginal Peoples

Workforce Analysis - Detailed Report

Workplace Equity information Management System - Oracle Canada ULG

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians British Columbia 29 1 34 % 18 % 1 1] British Columbia

2282 : User support technicians Manitoba 3 1] 0.0% 4.9 % 9] o] Manitobea

2282 : tJser support technicians Newfoundland and 1 0 0.0 % 116 % V] o Newfoundiand and
Labrador

23282 : User support tlechnicians Nova Scotia 1 0 0.0 % 32% 0 y Nova Scotia

2282 tser support technicians Ointario 266 0 0.0 % 16 % 4 Ontaria

2282 : User support techniciang Prince Edward island k 0 0.0 % 0.0 % )] ¢ Prince Edward island

2282 1 User support fechnicians Quehes Al o 0.0 % 1.3 % 1 Quehec

05 : Supervisors 1 0 00% 0.0% 1]

1211 : Supervisors. general office and administrative support workers Tomnto 1 0 0.0 0.0 0 0 Toronto

B7 : Administrative and Senior Clerical Personnel! 27 1 37 % 12 % 0 1

1223 : Human resources and recruitment officers Toroo P4 0 0.0 % 0.6 % ] o Toronte

1224 : Property administrators Ottawa - Gatinaau 1 0 0.0 % 1.5 % )] ¢ Ottaws - Gatinesy

1224 . Property administrators Toronto 1 o 0.0 % 1.3 % [t} G Toronto

1224« Property administrators Vancouver 1 4] 0.0 % 1.7 % 0 3 Vancouver

1241 : Administrative assistants Calgary 1 0 0.0 42 0 0 Calyary

1241 : Advunistrative assistants Kitchener - 1 0 0.0 % 14 % 0 G Kitchener - Cambridge
Cambridge - Waterlon

1241 : Administrative assistants Montréal 2z ] 0.0% 08% 0 0 Montréal

1241 : Administrative assistants Ottawa - Gatineau 2 0 0.0% 40% 0 0 Ottawa - Gatineau

1241 : Administrative assistants Quetiee 1 0 0.0% 0.6 % 0 0 Québec

1241 : Administrative assistanis Taranto 12 1 7.7 % 0.7 % 0 1 Torontn

1241 Admiinistrative assistants Vancouver 2 O 0.0 % 2.0 % 0 ¢ Vancotver

08 : Skilled Sales and Service Personnel R80 2 0.3 % 1.2 % 7

6221 : Technical sales specialists - wholesale trade Alberta 53 1 1.9 % 20% 1 0 Alberta

8221 : Technical sales specizlists - wholesale trade British Columbia 52 0 0.0 % 25 % 13 British Cohsmbia
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Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

B221 : Technival sales specialists -~ wholesale trade Manitoba 3 0 0.0 % 63 % 4] 0 Manitoha

/221 : Technical sales specialists - wholesale frade New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

6221 : Technical sales specialists - wholesale trade Nova Scotia 4 5] 0.0 % 23 % 0 o MNova Scotia

8221 Technical sales specialists - whnlesale trade Ontario 342 0 0.0 % 1.0 % 4 Ontario

5221 Tachnital sales specialists - wholesale rade Quehec 73 1 14 %% 10 % 1 G Qudbec

10 : Clerical Persormel 23 & 0.0% 08% 0 0

14711 : General office support workers Montréal 3 0 0.0% 07 % 0 0 Mont dal

1411 : General dffice support workers Ottawa - Gatineau 1 0 0.0 % 33% 0 0 Ottawa - Gatineau

1411 : General office suppont workers Cugber 2 5] 0.0 % 04 % 0 o Gueber

1411 Genaral office support workers Toronto 12 0 0.0 % 0.6 % 0 G Taronto

1411 . General office suppurt workers Vancouver 1 g 0.0 % 24 % 0 G Vancouver

1415 : Personnel clerks Toronto 1 0 00% 00w 0 0 Toronto

1432 : Payroll clerks Toronto 1 4] 0.0 % 00 % 4} 1] Toronto

1823 ; Produciion jogistics co-ordinators Toromo 1 0 0.0% 12% g ¢ Toronte

11 ¢ intermecliate Sales and Service Personnel 18 5] 0.0 % 0.8 % 0 o

8411 Sales and account representativas - wholsals trade (non-technical) Montréal 1 0 0.0 % 0.4 % 0 ¢ Montréal

5411 - Sales and account representatives - wholasale trade (non-tedhnical} Toronto 1 g 0.0 % 07 % 0 G Torento

E552 : Other customer and information services representatives Toronto 16 0 0.0% 08 % 0 0 Toronto

Tatal 2318 13 0.5% 1.0% 24

Total may not equal sum of components due 1o rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers Le13] 10 14,7 % 147 % 10 0

1013 : Senior managers - financial, communications and aiher business services Alberta 2 0 0.0 % 10.3% 0 0 Alberts

0013 Senior managers - financial, communications and other business services British Columbia 4 1 16.7 % 227 % 1 o Biritish Columbia

0313 - Benior managers - finangial, communications and other business sarvices Ontario B4 3] 14.8% 14.9 % 8 G Cnitario

0013 - Senior managers - financial, communications and othar husiness sarvices Quehec 4 1 16.7 % 6.2 % 0 1 Qudbec

02 : Middle and Other Managers 286 88 308 % 222% 63 25

0111 Financial managers British Columbia 1 0 0.0 % 310 % 0 0 British Columbia

1111 Fingneisl managers Ontario 2 i 50.0 % 273% 1 o] Cntario

0112 Human respurces managers Ontario 2 5] 0.0 % 171 % 1} o Cniario

3114 - Other administrative services managars Alberia 1 0 0.0 % 126 % 0 G Alherts

0114 - Other administrative services managers Ontario & 4 50.0 % 173 % 1 3 Ontario

125 : Other business services managers British Columbia 1 0 00% 266 % 0 0 British Columbia

1125 Other business services managers New Brungwick 1 0 0.0% 00 % 0 0 New Brunswick

0125 ; Other business services manayers Qntario 23 3 13.0% 228 % Ontario

0125 : Other business services managers Québec 4 3 HO % 115 % Cughec

0213 . Computer and information systams managers Alberta a 1 25.0 % 17.0% 1 G Adherts

0213 - Computer and information systams managers British Golumbia 11 4 36.4 % 281 % 3 1 British Columbia

0213 : Computer and information systems managers Manitoba 1 1 1000 % 89 % 0 1 hManitoba

01213 : Computer and information systems managers Mova Scotia 1 4] 0.0 % 38 % 4} 1] MNova Scotia

1213 : Computer and information systems managers Ontario 138 53 39.0 % 278 % 38 15 Ontario

0213 : Computer and information systems managers Québec 18 4 222 % 101 % 2 2 Cughec

0213 Computer and information systems managers Saskatchewan 1 0 0.0 % 5.0 % )] G Saskatchewan

0601 - Corparate sales managers Albarta 4 g 0.0 % 102 % 1 Alberta

0601 : Corporate sales managels British Columbia 5 1 200 % 216% 1 0 British Columbia
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Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

D601 Corporate sales managers Ontario 52 13 50 % 172 % 9 4 Ontario

09601 : Corporate sales managers Quében 7 0 0.0% 7.0% 0 0 Québe:

0714 : Facility operation and maintenance managers Ontario 1 5] 0.0 % 14.5 % 0 o Cniario

03 : Professionals 987 369 38.6 % 38.4 % 367 Z

1112 Financial and investment analysts Ontario 4 3 750 % 46,1 % 2 1 Cnitario

1127 : Hurnan resources professionals Ontario 7 3 429 % 208 % 1 2 Ontario

1121 Human resources professionals Quabec 1 4] 0.0 % 66 % 0 0 Quiber

1122 : Professional oceupations in business management consulting Alberta 2 0 0.0 % 17.3% 0 0 Alberts

1122 : Professional occupations in business management consulting British Columbia 4 1 25.0% 253 % 1 o Biritish Columbia

1122 - Professional occupations in business management consulting New Brunswick 2 1 50.0 % 8.1% i} 1 Mew Brunswick

1122 . Professional occupations in business management consulting MNova Scotiz 1 g 0.0 % 4.6 % 0 G Mova Seotia

1122 Professional occupations in business management consulting Ontario 63 29 46.0 % 202 % 18 11 Ontario

1122 Professional ocoupations in business management consulting Clugbec 2 4] 0.0 % 105 % 4} 1] Gudbec

1123 : Professional oceupations in adverlising, mavketing and public relations Ontario 7 1 14.3 % 218 % Ontario

2147 Computer engineers (except software engineers and designers) British Columbia 1 5] 0.0 % 43.9 % 0 o Biritish Columbia

2171 information systems analysts and consultanis Alberia 12 1 8.3 % 281 % Adherts

2171 information systems analysts and consultanis British Golumbia 34 7 206 % 37T % British Columbia

2171 : information systems analysts and consuitants Manitoba 2 1 500 % 198 % 0 1 Manitoba

2171 : Information systems analysts and consultants New Brunswick 2 4] 0.0 % 56 % 4} 1] Niew Brunswick

2171 infornation systems analysts and consuliants Newfoundland and 2 0 0.0 % 34 % 0 0 Newfoundland and
Labrador

2171 Information systems analvsts and consultants Mova Scotia 2 0 0.0 92 0 0 MNova Srotia

2171 information systems analysts and consultants Ctarin 278 131 471 % 417 % 118 15 Ontario

2171 : information systems analysts and consultants Québec 26 7 26.9 % 14.8 % 4 3 Québec

2172 Database analysts and data administrators Ontario 14 5 35,7 % 390 % [} Ontario
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Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

217z : Database analysts and data administrators Clugbec 1 11000 % 180 % 4} 1 Gudbec

2173 Seftware engineers and designars Alberta 8 2 25.0 % 33.2% Albarta

2173 Software engineers and designers British Columbia 62 2 45.8 % 45.6 % 29 o British Columbia

2173 Boltware enginears and designers New Brunswick 2 0 0.0 % 8.1 % 0 G Mew Brunswick

2173 Software engineers and designars MNova Scotiz Z g 0.0 % 2% 0 G Mova Seotia

2173 Software engineers and designers Ontario 285 113 306 % 458 % Ontario

2173 Software engineers ang designers Québec 45 13 28.9 % 5.7 % 12 1 Québec

2174 : Computer programmens and inferactive media develapers Alberta 1 0 0.0 % 290 % g 0 Alberts

2174 Computer programimers and interactive media developers British Columbia 4 1 25.0% 375 % Biritish Columbia

2174 . Computer programmers and interactive media developars New Brunswick 1 0 0.0 % 14.8% 0 ¢ MNew Brunswick

2174 - Computer programmers and interactive mediz develapars MNewfoundland and 1 g 0.0 % 6.7 %% 0 G Mewloundiand and
Labrador

2174 : Computer programmers and interactive media developers Ontario 44 11 25,0 % 40.5 % Ontario

2974 - Computer programimers and interactive media developers Quehes 4 o 0.0 % 18.5 % Cughes

4021 1 College and other vocational instructers Alberta 1 4] 0.0 % 12.8% 0 3 Adberta

4021 : College and other vocational instructors British Columbia 2 0 0.0 208% 0 0 Britigh Columbia

4021 : College and other vocational instructors Ctarin 19 7 36.8 % 189 % 4 3 Ontario

4112 : Lawyers and Quebec notaries Ontario 5 i 20.0 % 1651 % 1 o] Gnitario

5125 Transtators, terminciogists and interpraters Québec 4 1 250 % 10.4 % 0 1 Québhec

04 : Semi-Professionals and Technicians 3468 148 41.3 Y% 328 % 117 31

2281 - Computer network fechnicians Alberta 1 4] 0.0 % 251 % 0 3 Adberta

2281 : Computer network technicians British Columbia 1 0 0.0 85w 0 0 Britigh Columbia

2281 : Computer network lechnicians New Brunswick 1 11000 % 31 % 0 1 New Brunswick

2281 Computer network technigians Ontario 4 2 50.0 % 341 % 1 1 Crtario

2282 : User support techniciang Alberta 10 1 0.0 % 28.24 % 3 Alheris
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Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians British Columbia 29 13 A48 % 5% 9 4 British Columbia

2282 : User support technicians Manitoba 3 1] 0.0% 17.3 % 1 Manitoba

2282 : tJser support technicians Newfoundland and 1 0 0.0 % 0.0 % V] o Newfoundiand and

Labrador

23282 : User support tlechnicians Nova Scotia 1 0 0.0 % 113 % 0 y Nova Scotia

2282 tser support technicians Ointario 266 128 4531 % 359 % 35 13 Ontaria

2282 : User support techniciang Prince Edward island k 0 0.0 % 0.0 % )] ¢ Prince Edward island

2282 1 User support fechnicians Quehes Al 3 7.5 % 18.2 % 7 Cughes

05 : Supervisors 1 1 1000 % 412 % il 1

1211 : Supervisors. general office and administrative support workers Tomnto 1 1100w A1.2 4 0 1 Toronto

D7 : Adwinistrative and Senjor Clerical Personnel 27 8 29.6 % 294 % 8 y

1223 : Human resources and recruitment officers Toroo P4 0 0.0 % 356 % 1 Toronte

1224 : Property administrators Ottawa - Gatinaau 1 0 0.0 % 8.7 % )] ¢ Ottaws - Gatinesy

1224 . Property administrators Toronto 1 o 0.0 % 29.2 % [t} G Toronto

1224« Property administrators Vancouver 1 4] 0.0 % 336 % 0 3 Vancouver

1241 : Administrative assistants Calgary 1 1100w 162 0 1 Calyary

1241 ; Adnvnistrative assistants Kitchener - 1 0 0.0 % 81 % 0 G Kitchener - Cambridge

Cambridge - Waterlon

1241 : Administrative assistants Montréal 2z ] 0.0% 105% 0 0 Montréal

1241 : Administrative assistants Ottawa - Gatineau 2 0 0.0% 126 % 0 0 Ottawa - Gatineau

12419 : Administrative assistards Quetiee 1 0 0.0% 1.0 % 0 0 Québec

1241 : Administrative assistanis Taranto 12 G 45.2 % 38.8 % 5 1 Torontn

1241 Admiinistrative assistants Vancouver 2 1 50.0 % 36.7 % 1 ] Vancotver

08 : Skilled Sales and Service Personnel B8 98 16.9 % 18,4 %

6221 : Technical sales specialists - wholesale trade Alberta 53 7 13.2 % 11.3 % 6 1 Alberta

8221 : Technical sales specizlists - wholesale trade British Columbia 52 G 17.3 % 347 % British Cohsmbia

2018-01-02
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Workforce Analysis - Detailed Report
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Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

B221 : Technival sales specialists -~ wholesale trade Manitoba 3 0 0.0 % 718 % 4] 0 Manitoha

/221 : Technical sales specialists - wholesale frade New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

6221 : Technical sales specialists - wholesale trade Nova Scotia 4 5] 0.0 % 27 % 0 o MNova Scotia

8221 Technical sales specialists - whnlesale trade Ontario 342 &0 204 % 20.8 % Ontario

5221 Tachnital sales specialists - wholesale rade Quehec 73 2 2.7 % 85 % Qudbec

10 : Clerical Persormel 23 13 565 % 366 %

1411 Ganeral office support workers Montréal 3 1 333 % 17 8% 1 0 Mont éal

1411 : General dffice support workers Ottawa - Gatineau 1 0 0.0 % 136 % 0 0 Ottawa - Gatineau

1411 : General office suppont workers Cugber 2 5] 0.0 % 27 % 0 o Gueber

1411 Genaral office support workers Toronto 12 11 34.6 % 44.3 % B & Taronto

1411 . General office suppurt workers Vancouver 1 1 100.0 % 423 % 0 1 Vancouver

1415 : Personnel clerks Toronto 1 v 0.04% 393 % 0 0 Toronto

1432 : Payroll clerks Toronto 1 4] 0.0 % A52 % 4} 1] Toronto

1823 ; Produciion jogistics co-ordinators Toromo 1 0 0.0% 435 % g ¢ Toronte

11 ¢ intermecliate Sales and Service Personnel 18 g 333 % 47 8 %

8411 Sales and account representativas - wholsals trade (non-technical) Montréal 1 0 0.0 % 14.3 % 0 ¢ Montréal

5411 - Sales and account representatives - wholasale trade (non-tedhnical} Toronto 1 g 0.0 % 31 % 0 G Torento

E552 : Other customer and information services representatives Toronto 16 6 315 510% 8 Toronto

Tatal 2318 741 320 % 29.8 % 629 52

Total may not equal sum of components due 1o rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Persons with Disahilities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01702 : Managers National 354 3 0.3 % 43 % 15 National
03 : Professionals National 957 10 1.0% 38 % 36 Nationa
04 : Semi-Professionals and Technicians National 358 z 0.5 % 4.6 % 15 National
05 Supervisors National 1 0 0.0 % 13.9 % 0 MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational a7 g 0.0 % 34 % Mational
08 : Skilled Sales and Service Persornel National 530 g 1.6 % 35% 20 Nationa
1@ : Clerical Personnel National 23 0 0.0 % 70% 2 National
11 | intermediate Sales and Service Personnel Natioval 18 0 0.0 % 56 % 1 National
Total 2318 24 1.0 % 4.9 % 21

Total may not equal sum of components due to rounding.

Sources, 2012 Canadian Survey an Disabildy and employar's intemal dats
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Workforce Analysis - Detailed Report
Date: 2018-01-05

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The change is to better update our recruitment area with our work force.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01
02

07
08
10

2018-01-02

: Senior Managers

: Middle and Other Managers
03:
04 :
05:

Professionals
Semi-Professionals and Technicians
Supervisors

» Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Clerical Personnel

11:

Intermediate Sales and Service Personnel

Perform Analysis By

Page 17 of 18

Recruitment Area

‘Provincial {default Natisnal)

Provincial
CMA
CMA
Provincial
CMA
CMA
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WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

10
11

2018-01-02

: Professionals
04
05:
07
08 :

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

: Clerical Personnel
: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-01-05

Perform Analysis By

EEOG
EEOQG
EEQG
EEQG
EEOG
EEQG
EEOG
EEQG
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National
National
National
National
National
Mational
National
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Workforce Analysis - Summary Report
Date: 2018-01-05

Women
Women

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 68 12 176 % 268 %
02 : Middie and Other Managers 288 73 2554 292
03 : Professionals 957 282 274 % 263 %
04 ; Semi-Professionals and Technicians 358 85 237 % 23.8 % 86 Y
05 : Supervisors k 1 100.0 % 73.8 % 1 ¢
@7 . Administrative and Senjor Clerical Personnel 27 5 2.6 % 875 % 24 1
08 : Skilled Sales and Service Personnel 530 145 260 % 278%
10 : Clerical Personnel 23 15 652 % Ti3 %
11 : lntermediate Sales and Service Personnel 18 3 16.7 % 623 %
Total 2318 e 26.8 % 28.2 % 554
Total may not equal sum of companents due to rounding.
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Summary Report
Date: 2018-01-05

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 68 0 00% 0.8 % 1] 1]

02 : Middie and Other Managers 286 0 0.0% 09 %

03 : Professionals Q57 9 0.4 % 0.8 %

84 : Semi-Professionals and Technicians 356 1 0.3 % 1.7 %

05 : Supervisors 1 o 0.0 % 0.0 % 0 0

07 : Administrative and Senior Clerical Personnel 27 1 3.7 % 12 % 0 1

08 : Skilled Sales and Service Personnel 930 2 0.3% 1.2%

10 : Clerical Personned 23 0 0.0% 08 %

11 : Imtermediate Sales an«d Service Personnal 18 0 0.0 % 0.8 % o o

Total 2318 13 3.5% 10 %

Tetal ey rol equal sum of components due to rounding.
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Summary Report
Date: 2018-01-05

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 68 10 147 % 147 % 10 0

02 : Middle and Other Managers 286 88 30.8 % 222 % 63 2%

03 : Professionals Q57 369 38.6 % 384 % 367 2

84 : Semi-Professionals and Technicians 356 148 41.3 % 328 % 117 3t

05 : Supervisors 1 1 1000% 412 % 0 1

07 : Administrative and Senior Clerical Personnel 27 8 206% 204 % B 0

08 : Skilled Sales and Service Personnel 630 98 16.9 % 184 %

10 : Clerical Personned 23 13 56.5 % 356 %

11 : Imtermediate Sales an«d Service Personnal 18 G 33.3 % 47.8 %

Total 2318 741 32.0% 208 % 6539 52

Tetal ey rol equal sum of components due to rounding.
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Summary Report
Date: 2018-01-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 254 3 0.8 % 43 % 15

03 : Professionals 957 10 1.0 % 38 % 36

04 : Semi-Professionals and Technicians jo131:) z 0.6 % 4.6 % 16

05 : Supervisors 1 o] 0.0 % 139 % o

07 : Administrative and Senior Clerical Personnel 27 0 0.0 % 54 % 1

08 : Skilled Sales and Service Personnel 580 9 1.6 % 35 % 20

10 : Clerical Personnel 23 0 0.0% 70% 2

11 : Intermediate Sales and Service Personnel 18 0 0.0% 5.6 %

Total 25313 24 1.0 % 40 % 3ks

Tatal may net squal stm of components due 1o rounding.
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Summary Report
Date: 2018-01-05

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The change is to better update our recruitment area with our work force.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01
02

07
08
10

2018-01-02

: Senior Managers

: Middle and Other Managers
03:
04 :
05:

Professionals
Semi-Professionals and Technicians
Supervisors

» Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Clerical Personnel

11:

Intermediate Sales and Service Personnel

Perform Analysis By

Page5of &

Recruitment Area

‘Provincial {default Natisnal)

Provincial
CMA
CMA
Provincial
CMA
CMA

Canada
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Workplace Equity information Management System - Oracle Canada ULG

Workforce Analysis - Summary Report
Date: 2018-01-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Techniclans EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skilled Sales and Service Personnel EEOG National
19 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOQG National

Page 6 of € " B
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Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total

Page 1 of 31
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2014 31

2018

Sentor Managers

02 |Middle & Other Managers
(03 |Professionals 797
04 |Semi-Professionals & Techmcians 390
03 |Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel 22
08 |Skilled Sales & Service Perssomel 636
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 3
11 |Intermediate Sales & Service Personnel 3
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers G
Total 2,24

2006 Census of Canada

201 1 National Houseboeld Sarvey
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2018

Sentor Managers

02 |Middle & Other Managers
(03 |Professionals 797
04 |Semi-Professionals & Techmcians 390
03 |Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel 22
08 |Skilled Sales & Service Perssomel 636
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 3
11 |Intermediate Sales & Service Personnel 3
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers G
Total 2,24

2006 Census of Canada

201 1 National Houseboeld Sarvey
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2018

(3

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
06 |Supervisors: Crafls & Frades
07  |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Scervice Persomnel
09 |skilled Crafts & Trades Workers
10 |Clerical Personnel
T [ Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personne]
14 [Other Manual Workers
Tutal

Page 4 of 31
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Oracle Canada ULC

[Date; 2018-01-18]

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal
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Oracle Canada ULC

[Date; 2018-01-18]

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

i} S04 ¥ 4 i} 1,047 i 4 4

Page 6 of 31
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Oracle Canada ULC

[Date; 2018-01-18]

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

i} S04 4 4 i} 1,047 6 4 4
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Oracle Canada ULC

[Date; 2018-01-18]

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

1.168

i}

S04

298

i}
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Gracle Canada 1.0

{Date: 2018-01-18]

Fron

%i)ma sonites: “ Workso

Pt ESL IO

DY ] o

U Ihiddle & ko Mapagers e - -8 A"
w3 IProtessionats 0 2 ARG g
[ Semi-Protessionats & Teels R =14 -4 205 3%
5 [Sepered E f 4 3080, RPN
My [Superisors: Cradts & Trades ) f 4 =V rhyvar
0y aministrative & &r Clerieat 22 1 i )%, et 4ty
0% pakitled Sates & Service 630 45 -a3 GRS
0 skitled Crafls & Tradey O a 4 #PRNA

t Hesicat Persanoel 31 - -l -t

I Pntenvediate Sales & Ser 3 b a 4 330
B2 iSenui-Shitled Momat ¢ a 4 [ARINAH
3 f0ther Sabes & Serviee & 0 3} #Va
t4 JOmher Mool Workers & 0 3 v
W77 -3 82N

Tl

Witlstee Acnhystsy = 2) x T,

BV s 1O,
w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

Slana
02 intiditte & Other Monoyees

03 sty

4 onady & Tech

B FRuperyiso

06 Sepervisors Crafls & Trades

O dadmmiswative S St Clerienl

D8 ISkifled Seles & Hervice

03 ISkithed Crafis & Trodes

10 CHericul Persoonel

TE Hotermedicne Sales & Seedc

12 18emi-Skitled Mamasl

F3 O dOther Soles & Suviee

HfOther Muneal Workers

Tedal
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Gracle Canada 1.0

{Date: 2018-01-18]

HAAEERNHEEN

Pt ESL IO

b [Seoio
u? INddhe & Otk

w3 IProtessionats

5

Managers e

[ Semi-Protessionats & Teels
3 [Supervisors

My [ Superedsn
7 Adminisirative & Sr Cloricat
0 Pskitled Sates & Service
0 skitled Crafls & Tradey

Tadts & Traces

o o— b ot

Rt
R
PR
0.3
G300, s
ESAHAWITH whva
4.5, 450

‘o

0 FEID IR

H Hlesieat Persanuel 4 DAtE
I Pnermiediste Sales & ¢ o IR PREEY
B2 iSenui-Shitled Momat o FIVA HDDVAR
3 i0her Sefes & Service il #Nva #OVAE
t4 JOmher Mool Workers 0 A 2D A
213 £ 5% .55

Witlstee Acnhystsy = 2) x T,

w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

Slana
02 intiditte & Other Monoyees

03 sty

04

onady & Tech

B FRuperyiso

06 Sepervisors Crafls & Trades

O dadmmiswative S St Clerienl

D8 ISkifled Seles & Hervice

03 ISkithed Crafis & Trodes

10 CHericul Persoonel

TE Hotermedicne Sales & Seedc

12 18emi-Skitled Mamasl

F3 O dOther Soles & Suviee

HfOther Muneal Workers

Tedal
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Gracle Canada 1.0
{Date: 2018-01-18]

HAAEERNHEEN

Pt ESL IO

G ]

23 23 0.9"%

Protessionats ;
Semi-Profossionats & Tech EBS] -6 Sih 050G
i o 0.4

Tadts & Traces ] 4 ESAHAWITH IR IR tH

il

Admimsiraiive & S Clericat 2 -1 -1 PRI i
Skitled Sales & Service O30 -13 =13 1.4%, I 4%
Skidled Crafts & Tradey i} 0 i #ERVA FEID IR

Ey Hkerical Porsanue! At -2 -3 4%, RIS
I Pnermiediste Sales & & E o 4 i, BRI
F2 bsemu-Skiled Mapsuat ¢ a 4 E ¥ [ARINAH
Er fOther Sales & Servies 0 o i FIVA! [ARINAH
f4 e Mool Workers 4 i 4 HENVAY #a v
Tutal 2 178 : 4 -h8 -tily £ 9%, 0.9

H srmaks, (arent iennbo of eniployess Froin Worktoee An Previonus number of anplovees fom WarkPace Anakysisi™ - L 100,

Calentated by the followi

the soflowing formela: (Tenninated falt-time cinployees frum Fluw Dot Analvsis = Torminated part-time eniployer

3= 23 % Tutd

Caleutated by
Worhiare Asu

s Provious Workd

from Flow Data Analysis) =« otal munber of ciploves ree Andtysts + Total nurdher of enployeces from Cuerrent

o

e & St Clerienl
08 Skitled Siles & Hervice
03 Skitled Crasts & Trades
T Rerien) Persoonel
TE Haermedizie Sales & Sovice
12 IReel-Skithed Mool
13 aber Sukes & Serviee
Fi pOtber Moneat Wockers
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Gracle Canada 1.0
{Date: 2018-01-18]

HAAEERNHEEN

Pt ESL IO

DO 5

U Ihiddle & ko Mapagers L
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Uy jRupereizors: Crafls & Trades ] 4] Il SV PR TRYH
7 Adminisirative & Sr Cloricat 2 o 4 RIPS2A 3180
0 Pskitled Sates & Service 636 -1 -1 IR T
0 skitled Crafls & Tradey O a It TS
H Hlesieat Persanuel R 5 < 3L
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Pk 100,

w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

Witlstee Acnhystsy = 2) x T,

o

01 Manag
02 intiditte & Other Monoyees
03 sty

4 onady & Tech

B FRuperyiso

06 Sepervisors Crafls & Trades
O dadmmiswative S St Clerienl
D8 ISkifled Seles & Hervice
09 Rkl Crofis & Trodes
10 CHericul Persoonel

TE flotermediabe Sales & Seryic

12 18emi-Skitled Mamasl

F3 O dOther Soles & Suviee

HfOther Muneal Workers
Tedal
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2018-01-13]

HAAEERNHEEN

Fron

Workso
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Pk B R
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U Ihiddle & ko Mapagers 86
w3 IProtessionats s A
[ Semi-Protessionats & Teels 33 257 X
05 jSupereisors i il LOe.4%, JO 4
Uy jRupereizors: Crafls & Trades ] il SNV AY whhvae
7 pAGmInistrative & Sr Clerical 27 1 W& Y2.6%
0 Pskitled Sates & Service st -16 RNt
0 skitled Crafls & Tradey O a #PRNA
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B2 iSenui-Shitled Momat ¢ a [ARINAH
3 f0ther Sabes & Serviee & il A #Va
t4 JOmher Mool Workers & 0 A v
x -33 26.5% LB RN

w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

03
04
03
06
07
i5
03

irers
i & Other Munugers

Protessionods

Seru-Peotessionals & Tech

SUpervisrs

Supervisor Urofls & Trodes
Ao ¢ & S Chenicat
Shatled Subes & Serviee
Shitled Cratts & Trades

Bt i erical Personoel
) fintormedioe Sales & Sorvice
12 iSerni-Shifled Manoad
T3 OIOher Sales & Servioe
B4 0o Manual Workers
Tenl
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Gracle Canada 1.0

{Date: 2018-01-18]
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“f Woorkin
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My [Superisors: Cradts & Trades ) f 4 =V rhyvar
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0 skitled Crafls & Tradey O a It TS
0 [Chesieal Persanoe] 23 - 0 4 0.5
I Pnermiediste Sales & ¢ 14 3 n 4 i, 0,605
B2 iSenui-Shitled Momat ¢ a 4 HNVAY [ARINAH
3 f0ther Sabes & Serviee & il 3} #DVAr #Va
t4 JOmher Mool Workers & 0 3 HEVAY F A
¥ 10 BE £ 6% 0405

Pk 100,

w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

04
05
06
07
03

Professionods
Seni-Professionols & Teoh
SUpervisol s

Supervisors: Crofls & Trades
Adeehitstative & N Clericat
Shidled Sekes
Skhifled Crafis & Trades
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T erieat Persanngl

TE Hintermediate Sa

12 jSew-Skifled M

T3 dnbor Sales & 8

14 fnbor Masuat Workess
Tedal

Poge 14 of 31

006242



Gracle Canada 1.0

{Date: 2018-01-18]
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Gracle Canada 1.0
{Date: 2018-01-18]
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Oraclte Canada GLC
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Oraclte Canada GLC
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Oracle Canada ULC

[Date: 2018-01-18]

Efforts
Please cheek the appropriate boxes next to the efforts that your organization made 10 implement the Federal
Contractors Program.
Required measures;
[} Ensured new cmployees were given the opportunity to sel-identify and adjusted survey results
accordingly.
[ Provided a scif~identification guestionnaire to emplovees who wished to change information
previously submitted and to those who requested #, and adjosted survey results accordingly.
(7 Adjusied survey results to reflect hires, promotions and lerminations.
[]  Updated the workforee analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification guestionnaires; and any revisions made 10 the availabiity
estimates,

[]

Adjusted the availabifity estimates to reflect major changes in the workforce {e.g., changes 1
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[ Updated the availability estimates to incorporale new (lensus data as it is made available for
employment equity purposes.

[} Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:;

[} Reviewed employment systems, policies and praciices to ensure that they do not result in barriers to
employmeni of designated group members. monitored their implementation and adjusted as
appropriate,

Have an accommodation policy and/or procedures which was comrusicated io all staff and ensured
accommodation takes place.

Ensured ongoing senior-level suppart for employiment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monttored and recorded the resulis.

Devoted adequate resources (Binancial and human) to ensure that the short-term goals would be met.

VR S T S U 0 T W

Consulted employee/union representatives on communication and implementation of emploviment
equity.
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Kept all statl, including new cmployees and managers, informed of the purpose of emnployment
equity, the steps laken o implement it and the progress made in its implementation.

Put 1 place a strategy to ensure a bamier-free workplace.
Undertook initiatives to mncrease representation where gaps in representation were found.

Did all that might reasonably be expected (o increase representation, taking into account resources
and constraints.

IV B W IR

Other {please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activittes daring the period between the first/previons and subsequent/carrent compliance
assessment,

[ 1 hupact of economic and industrial conditions on the organization.

(1  Any reorganization or other corporate structural changes,

[} Acquisitions, mergers or transfers of employees.

[ Significant lavoffs (inclode the number of employees affected and the occupational groups of those
emplovees).
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[ Strikes (include dates, the namber of emplovees atlected and the occupational groups of those
enmplovees).

[  Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Oracle Canada ULC
Primary Location: Toronto, Ontario

Mumber of Employees: 2318

s Ontario 1722
+ Quebec 240
¢ British Columbia 217
s Alberta 102
# Nova Scotia 11
s New Brunswick 11
+ Manitoba 8
s Newfoundland and Labrador 4
¢ Prince-Edward Island 1

i

Saskatchewan

Organization Gverview:

NAICS # 5415 {Computer systems design and related services)

Qracle Canada ULC specializes primarily in developing and marketing database software and
technology, cloud engineered systems, and enterprise software products. The company aiso
develops and builds tools for database development and systems of middle-tier software,
enterprise resource planning {ERP} software, customer relationship management {CRM)
software, and supply chain management (SCM) software.

Key Dates — First Year Assessment

Initiated: 2015-04-02 {Original due date was modified}
Received: 2015-03-18

Closed: 2015-11-17

Warkforce 2014-12-31

Analysis:

Key Dates ~ Subsequent Assessment

initiated: 2017-11-29
Received: 2018-01-15
Workforce 2018-12-13
Analysis:
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DATA VERIFICATION

t have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

B Yes LI No

Comments:

t have verified that the data provided in the Achievement Report is consistent with that found
informs 1to 6:
B< Yes LI No

Comments:

» The data from the previous workforce analysis included in the Achievement Table is
consistent with that found in the database.

* The data from the current workforce analysis included in the Achievement Table is
consistent with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
* Inthe previous assessment many gaps were found in different EEOG’s in all four
designated group.
* Some short and long term goals were set in percentage format and some were set
numerical format.

Women

01 | Senior Managers Goal not met {achieved 69.2%)])

02 | Middie & Other Managers Goal met {achieved 80.2%).

04 | Semi-Professionals & Technicians Goal met {achieved 124.8%)

08 | Skilled Sales & Service Personnel Goal met {achieved 93.2%])

10 | Clerical Personnel Goal not req [(Representation #
74.2%)

Assessment/Observations
s EEGG 01 —~ Qut of 45 new entrants, eight were from this designated group. The market
availability is 25.7%. The company had set a goal of hiring 25.7% and achieved £9.2% of the goal
set.
s EEQG 02 — Out of 247 new entrants, 61 were from this designated group. The market
availability is 30.8%. The company had set a goal of hiring 30.8% and achieved 80.2% of the goal
set.
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EEOG 04 — Out of 181 new entrants, 54 were from this designated group. The market
availability is 23.9%. The company had set a goal of hiring 23.9% and achieved 124.8% of the
goal set,

EEQG 08 — Qut of 494 new entrants, 128 were from this designated group. The market
availability is 27.8%. The company had set a goal of hiring 27.8% and achieved 93.2% of the goal
set.

EEQG 10 — Qut of five new entrants, four were from this designated group. The market
availability is 77.2%. The company was not required to set any goal since the present
representation was 74.2%.

Ahboriginal Peoples

02 | Middie & Other Managers Goal not met {achieved 0.0%)
03 | Professionals Goal not met {achieved 75.1%])
04 | Semi-Professionals & Technicians Goal not set

08 | Skilled Sales & Service Personnel Goal not met {achieved 0.0%)

Assessment/Observations

*

EEQG D2 - Out of 45 new entrants, none were from this designated group. The market
availability is 1.0%. The company had set a geal of hiring one individual and by not hiring
anyone from this designated group achieved 0.0% of the goal set.

EEQG 03 - Out of 666 new entrants, four were from this designated group. The market
availability is 0.8%. The company had set a goal of hiring 0.8% and by hiring four individuals
from this designated group the company achieved 75.1% of the goal set.

EEOG 04 - Out of 181 new entrants, none were from this designated group. The market
availability is 1.8%. Reasonable efforts could not be assessed since the company it not set any
goal in the previous assessment,

EEQG 08 - Out of 494 new entrants, none were from this designated group. The market
availability is 1.8%. The company had set a goal of hiring 1.8% and by not hiring anyone from
this designated group achieved 0.0% of the goal set.

Persons with Disabilities

01/02 | Managers Goal not met (achieved 15.9%)
03 Professionals Goal not met (achieved 27.7%)
04 Semi-Professionals & Technicians Goal not met {(achieved 0.0%}
07 Admin. & Senior Clerical Personnel Goal not met {(achieved 0.0%}
08 Skilled Sales & Service Personnel Goal not met (achieved 28.9%)
10 Clerical Personnel Goal not met (achieved 0.0%)

Assessment/Observations

EEOQG 01/02 - Out of 292 new entrants, two were from this designated group. The market
availability is 4.3%. The company had set a goal of hiring 4.3% and by hiring/promaoting two
individuals from this designated group achieved 15.9% of the goal set.
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EEOG 03 - Out of 666 new entrants, seven were from this designated group. The market
availability is 3.8%. The company had set a goal of hiring 3.8% and by hiring/promoting 7
individuals from this designated group achieved 27.7% of the goal set.

EEQG 04 - Cut of 181 new entrants, none were from this designated group. The market
availability is 4.6%. The company had set a goal of hiring 4.6% and by not hiring anyone from
this designated group achieved 0.0% of the goal set.

EEQG 07 - Out of 17 new entrants, none were from this designated group, The market
availability is 3.4%. The company had set a goal of hiring 3.4% and by not hiring anyone from
this designated group achieved 0.0% of the goal set.

EEOG 08 - Out of 494 new entrants, five were from this designated group. The market
availability is 3.5%. The company had set a goal of hiring 3.5% and by hiring/promoting 5
individuals from this designated group achieved 28.9% of the goal set.

EEOQG 10 - Gut of five new entrants, none were from this designated group. The market
availability is 7.0%. The company had set a goal of hiring 7.0% and by not hiring anyone from
this designated group achieved 0.0% of the goal set.

Members of Visible Minorities

a8

Skilled Sales & Service Persannel Goal met {achieved 113.9%)

11

inter. Sales & Service Personnel Goal not met {achieved 78.2%)

Assessment/Observations

L2

EEOG 08 - Out of 454 new entrants, 103 were from this designated group. The market
availability is 18.3%. The company had set a goal of hiring 18.3% and by hiring/pramoting 103
individuals from this designated group achieved 113.9% of the goal set.

EEQG 11 - Out of 17 new entrants, four were from this designated group. The market
availability is 30.1%. The company had set a goal of hiring 30.1% and by hiring/promoting 4
individuals from this designated group achieved 78.2% of the goal set.

ASSESSMENT OF REASONABLE EFFORTS

£ An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.
s This assessment covers a period of three years, from 2015-01-01 to 2017-11-15.
Of the 16 goals that the organization had set during their first compliance assessment,
four have been met and 11 have not. One goal was not required to be set since the
representation in women was over 50.0%. One goal was not sef and thus reasonable
effort could not be assessed.
ASSESSMENT OF GOALS
» All short and long-term goals are set in percentage format.
» All short-term goals are set as per the labour market availability.
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Women

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | ferm
{EEOG) Gap {1to3| (3+

years) | years}
# Description # Hor% |Hor% % P
01 | Senior Managers -6 25.8 25.8 17.6 25.8
02 | Middle & Other Managers -11 29.2 29.2 255 29.2
08 | Skilied Sales & Service Personnel -16 27.8 27.8 25.0 27.8
11 | Inter. Sales & Service Personnel -8 50.0 50.0 16.7 62.3

Observations:

Although availability is higher in EECG 11, the goal is appropriately set at 50% to ensure
they are inclusive of all genders and to prevent the clustering of women in these

occupations.

* All other short and long term goals are set as per the market availability.
Aboriginal Peoples
Workforce Analysis Results Goals
_ _ Short- | tong- Representation | LMA
Employment Equity Occupational Group | Present | ferm term
{EEOG) Gap {1te3 | (3+
years] | years}
# Description # Hor% |Hor% % P
02 | Middle & Other Managers -3 0.9 0.9 0.0 0.9
04 | Semi-Professionals & Technicians -5 1.7 1.7 0.3 1.7
08 | Skilled Sales & Service Personnel -5 1.2 1.2 0.3 1.2
(Observations:
s All short and long-term goals are set as per the market availability.
Person with Disabilities
Workforce Analysis Results Goals Representation | LMA
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Shart- | Long-

Employment Equity Occupational Group | Present | term term

{EEQG) Gap {1to3 {3+
years] | years}

# Description # Hor% |Hor% % %
%:;/ Managers -12 4.3 1.3 0.8 1.3
03 | Professionals -26 3.8 3.8 1.0 3.8
04 | Semi-Professionals & Technicians -14 4.6 4.6 0.6 4.6
07 | Admin. & Senior Clerical Personnel -1 3.4 3.4 0.0 3.4
08 | Skilled Sales & Service Personnel -11 35 3.5 1.6 3.5
10 | Clerical Personnel -2 7.0 7.0 0.0 7.0
11 | Inter. Sales & Service Personnel -1 5.6 5.6 0.0 5.6

Observations:

s All short and long-term goals are set as per the market availahility.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | tong- Representation | LMA
Employment Equity Occupational Group | Present | term term
{EEOG) Gap (1tc3 (3+
years] | years}
# Description # Hor% |Hor% % P
08 | Skilled Sales & Service Personnel -9 18.4 184 16.9 184
11 | Inter. Sales & Service Personnel -3 47.8 47.8 333 47.8

{Observations:
s All short and long term goals are set as per the market availability.
RECOMMENDATION

i recommend that the employer be found:
Ein compliance  Clin non-compliance

Having assessad the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:

» Defaults were changed for Women, Aboriginal Peoples, and Visible Minorities, and ali

EEQOG's were reduced to NOC level analysis. Also, recruitment areas for the top three
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EEOG’s were reduced to provincial levels instead of National level. This may limit the

organization’s ability to reach EE goals by narrowing recruitment to only include people

with previous experience in the specific field.

¢ Given that there are a number of gaps in each designated groups, the organization may
want to consider partnering with universities or reaching out to professional
associations in order to identify qualified potential employees that are members of the

designated groups to help them in reducing / eliminating the gaps.

¢ As athere are some large gaps present in the Women and Persons with Disabilities
groups, the organization may want to consider conducting an Employment Systems
Review [ESR} of their recruitment and hiring policies and practices, in order to identify
any potential barriers to the recruitment and retention of individuals specifically in the
twoe mentioned designated groups.

¢  Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): hitps://equity.esde.sc.ca/sgiemi-
weims/emp/W.2 3msM. Lintinf.4%40-eng.isp & &cid=aide-
helpd ge=2 252208041, 184580551 8.1518531408-1912045188. 1507820070,

Mame of Analyst: Neena Sharan

Date: December 18, 2018
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: December 19, 2018 9:34 AM

To: ‘rod.thacker@oracte.com’ <rod.thacker@oracle.com>; 'sheryl.helsdon-baker@oracle.com'
<sheryl.helsdon-baker@oracle.com>

Subject: Government of Canada Agreement Number: 060622 - Notification of Compliance with the

Federal Contractors Program
Cetle information est également disponible en frangais sur demande.

Dear Rod Thacker:

| arm writing to inform you that the subseguent compliance assessment initiated on November 298, 2017

has been completed. As a result of the assessment, Oracle Canada ULC has been found to be in

compliance with the requirements of the Federal Contractors Program (FCP)Y under the Employment

Equsty Acl.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress andfor
reasonable efforts o achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Oracle

Canada ULC employment equity program.

» Defaults were changed for Women, Aboriginal Peoples, and Visible Minorities, and alt EEQG's
were reduced to NOC level analysis. Also, recruitment areas for the top three EEOG's were
reduced to provincial levels instead of National level. This may limit the organization’s ability to
reach EE goals by narrowing recruitment (o only include people with previous experience in the

specific field.

= Given that there are a number of gaps in each desighated groups, the organization may want to
consider partnering with universities or reaching out to professional associations in order to
identify qualified potential employees that are members of the designated groups 1o help them in

reducing / eliminating the gaps.

« As athere are some farge gaps present in the Women ang Persons with Disabiliies groups, the
organization may want to consider conducting an Employment Systerns Review (ESR) of their
recruitment and hiring policies and practices, in erder o identify any potential barriers to the
recruitment and retention of individuals specifically in the two mentioned designated groups.

« Guidance on conducting an employment systems review is available on the Labour Program

website {Slep 2-2 of the modules): htips:/equity.esde.ge.calsgiemt-
weimaemp/VY. 2 3medd tintinf 4%40-enq jsp? &8cid=aide-
helpd& gas2 252268041.184500656318.1519931408- 18120451 88.15073208370.

Under the terms of the FCP, your organization will be selected for subseguent compliance assessments
every three years. The next assessment will be initiated on November 29, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals

established by your organization.
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When your arganization is notified of the next assessmenti, the following information wilt be required by
the due date:

«  Workforce data (Forms 1 1o 8) at the national level;

s An updated workforce analysis; and

« A completed Achievement Report that includes revised short-term and long-term numerical goais
for any gaps in representsation.

These documents wilf allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. if over the three year period reasonable progress has not been
made, Oracle Canada ULC will be required to demonstrate that it has made reasonable efforts fo achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equily in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

» the implementation of initiatives to foster a diverse and inclusive workplace;

« measures to remove empioyment barriers;

s tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are availabie to answer questions and provide guidance. You may also visit our
website {o access a number of tools and a series of training modudes. In particular, we encourage your
arganization to continue using the Workplace Equity information Managament System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at eg-eme@hrsdo-rhdec.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Oracle
Canada ULC continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Eguity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-emafdlwsdo-rhdec.go.ca
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